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For submission to: Executive Mayoral Committee (23 March 2011) and Council (30 March 2011) 


From: Chairperson: Annual Report Oversight Committee 
Unit: Strategic Planning 


Enquiries: Cllr. T Du Plessis/ Manager: Strategic Planning - Ms. N.G . Ndolela 

Ref No: 9/1/2 ' CoW’^ 


Date: 04 March 2011 


RE: OVERSIGHT COMMITTEE REPORT IN RESPECT OF THE ANNUAL REPORT 2009/2010 


1. INTRODUCTION 

a) The 2009/2010 Annual Report was tabled to Council on 26 January 2011 in 
compliance with the Municipal Finance Management Act (MFMA), no 56 of 2003 
which requires under Section 127(2) that: 

i) "The Mayor of a municipality must, within seven months after the end 
of a hnancial year, table in the municipal council the annual report of 
the municipality.” 


b) When tabled, the Annual Report should include four main components, each of 
which has an important function in promoting governance and accountability. 
The main components are: 


i) The Annual Performance Report as required by Section 46 of the 
Municipal Systems Act (MSA), no 32 of 2000; 

ii) Audited Financial Statements; 

iii) The Auditor-General’s Audit Report on the Financial Statements in 
terms of Section 126 (3) of the MFMA; and 

iv) The Auditor-General’s Audit Report on Performance in terms of 
Section 45 (b) of the MSA. 


c) Section 129 of the MFMA requires the Council to consider the Annual Report of 
the municipality and to adopt an Oversight Report containing the council’s 
comments on the Annual Report. 


2. PURPOSE 

a) To. submit the Oversight Report on the Annual Report of 2009/2010 in terms of 
Section 129 MFMA. 


3. THE OVERSIGHT COMMITTEE 

a) Council oversees the performance of the administration through Council and 
committee meetings. 

b) In terms of a Council Resolution, an Oversight Committee was established in 
terms of Section 79 of the Structures Act, 1998, to review the Annual Report of 
the Council and to prepare an Oversight Report on the Annual Report. 


c) The Oversight Committee comprises non-executive Councillors as nominated by 

Council and a Chairperson who was chosen from amongst the members. 

d) The members of the Oversight Committee are: 

i) Cilr. T. Du Plessis; Chairperson 

ii) Cllr. J. Thomas 

iii) Cllr. B. Fikizolo 

iv) Cllr. C.M. Smith 

V) Cilr. A. Theo 

4. THE OVERSIGHT REPORT 

a) Section 129 of the MFMA requires the Council to consider the Annual Report of 
its municipality and to adopt an Oversight Report containing the Council’s 
comments on one of the following statements: 

i) Council has approved the annual report with or without reservations; 

ii) Council has rejected the annual report; or 

iii) Council has referred the annual report back for revision of those 
components that can be revised. 
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b) The Oversight Report is clearly distinguished from the Annual Report. The 
Annua! Report is submitted to the Council by the Accounting Officer and the 
Executive Mayor and is part of the process for discharging accountability by the 


Executive and Administration for their performance in achieving the goals set by 
Council. 

c) The Oversight Report is a report of the Municipal Council and follows 
consideration and consultation on the Annual Report by the Council itself 

d) Thus the full accountability cycle is now completed and the separation of powers 
is preserved to promote effective governance arid accountability, 

e) Included in the Oversight Report is a copy all minutes of the Oversight 
Committee Meetings (Annexure A) as well as a copy of the Final Draft Annual 
Report for the financial year 2009/201 0 (Annexure B). 

ANNUAL REPORT 2009/2010 

a) Council is vested with the responsibility to oversee the performance of their 
respective municipality, as required by the Constitution, the MFMA and the 
MSA. This oversight- responsibility of Council is of particular importance when 
considering the Annual Report. 

b) The MFMA and MSA recognise that Council has a critical role to play to ensure 
better performance by Municipal Directorates. There exists an explicit linkage 
between the strategic goals, set by Council through the Integrated Development 
Plan (IDP), which are translated into the budget, and the delivery of those goals, 
which is reported in the Annual Report. It is important for Council to ensure that 
the budget gives effect or expression to priorities contained in the IDP. 

c) A Draft Annual Report 2009/2010, which primarily emanates from the IDP, was 
developed and submitted to the Oversight Committee for deliberation. 

d) After deliberation of the Annual Report, the Annual Report was referred to 
Council on 26 January 2011 in terms of Section 127 (2) of the MFMA, and was 
made public on 27 January 20l1 in terms of Section 127 (5) of the MFMA. 

e) No information was due when the Annual Report was submitted to Council at 
which instance the Annual Report was released for public comment. 


6. ANNUAL REPORT 2009/2010 CONSULTATION PROCESS 

a) The Annua! Report was made public on 27 January 201 1 in the local print media 

and the community and other stakeholders were invited to submit written 
representations on the report. . 

b) Same was also made available on the Municipal Website on 31 January 201 1 . 

c) The Annual Report was available at all Municipal Libraries and identified 
Municipal Offices. 

d) The Annual Report was also submitted in terms of Section 127(5)(b) to the 
Auditor General. Provincial Treasury (Western Cape) and the Department of 
Local Government (Western Cape). 

e) The closing date for public comments ended on 17 February 201 1 at which date 
no submissions were received. 

7. CHALLENGES AND RECOMMENDATIONS 

The drafting of the Annual Report presented some challenges of which the 
Oversight Committee would like to include in this reports as follows: 

a) The overall report-writing as recorded in the Annual Report 2009/2010 was cited 
during Oversight Committee Meetings as a matter that needs further 
improvement in terms of presentation to the reader. 

i) The Oversight Committee recommends that each Directorate delegate a 
representative to represent the Directorate in the collating, drafting and 
submission of information in the Annual Report. 

ii) The representative should, for purposes of section 7(a)(i), be relieved from 
normal duty in order to actively engage in the drafting of the Annual Report. 

b) The Oversight Committee also cited with concern the perceived lack of 
commitment towards the active engagement when information is requested from 
Directorates to include in the Annual Report. 

i) The Oversight Committee recommends to Council that the Executive Mayor 
discuss the matter with the Municipal Manager, 


8. CONCLUSION 


a) The Oversight Committee thanks all the Committee Members for their 
constructive input during the oversight period, the Executive Management Team 
as well as the various contributors to the content of the Annual Report. 

b) The Oversight Committee is honoured for the opportunity to be of service to the 
citizens of Drakenstein Municipality. 

8. RECOMMENDED RESOLUTION TO BE ADOPTED BY COUNCIL, IN 

ACCORDANCE WITH MFMA SECTION 129(1): 

a) That Council, having fully considered the Oversight Report of the Municipality for 
the financial year 2009/2010, adopts the Oversight Report. 

b) That Council, having fully considered the Annual Report 2009/2010, attached 
hereto as Annexure B, adopts the Annual Report 2009/2010 without any 
reservations. 

c) That the Oversight Report be made public in accordance with Section 129(3) of 
the Municipal Finance Management Act, 56 of 2003. 

d) That the Oversight Report 2009/2010 on the Annual Report 2009/2010 be 
submitted to the Provincial Legislature in accordance with Section 132(2) of the 
Municipal Finance Management Act, 56 of 2003. 


Yours faithfully. 



CHAIRPERSON: 

ANNUAL REPORT OVERSIGHT COMMITTEE 


ANNEXURES 

Annexure A: Minutes of the Annual Report Oversight Committee 
Annexure B: Final Draft Annual Report 2009/201 0 
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Annexure A 
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MINUTES OF MEETING HELD WITH THE ANNUAL REPORT OVERSIGHT COMMITTEE 
ON 4 NOVEMBER 2009 AT 10HOO IN THE CONFERENCE ROOM, 60 BREDA STREET 
PAARL ’ 

Attendance 


Present: Cllr. T. Du Plessis 
Cllr. J.Thomas 
Cllr. B.FikizoIo 
CilrC.M Smith 
Cllr. A.Theo 
Mr. G. Cain 
Ms. R.Cupido 


Oversight Committee- Chairperson 
Oversight Committee 
Oversight Committee 
Oversight Committee 
Oversight Committee , 

Strategic Services - PMS/TQM Officer 
Strategic Services - Strategic Planning Unit - Admin 


Absent: Ms. N.G. Ndolela Strategic Services - Manager: Strategic Planning 


1. Welcome and attendance 

Cllr. T. Du Plessis welcomed all to the meeting. 


2. Apologies 

Apology from Ms. N.G. Ndolela. 

3. Annual Report Overview 

The Annual Report Oversight Committee was satisfied with the format of the Annual 
Report. 

Mr.G.Cain apologised for the wrong date on the notice and he corrected it by sending a 
sms with the correct date of the meeting to the Annual Report Oversight Committee. 

Annual Report Information Sessions was conducted with all directorates. At theses 
sessions the Annual Report processes were explained and that the Annual Report is a 
reflection of what the municipality has done/achieved in an organisational PMS 
perspective. 

The Annual Report is drafted in terms of the Municipal Finance Management Act, 56 of 
2003 and the Municipal Systems Act, 32 of 2000. 

The Annual Performance Report is drafted in terms of s46 of the Municipal Systems 
Act no. 32 of 2000 is the template that is included in the Annual Report as an 
annexure. The template is based on the Integrated Development Plan (I DP) and it 
also forms the basis of Chapter 2 of the Annual Report. The template is send to the 
Auditor General (AG) for auditing purposes. 
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Performance Report Template (narrative report) 

It is a narrative report, which is submitted to the Auditor General to be audited. 

It contains the same information as in the Annual Report. 

The Annual Report is a more elaborated document. 

The Directorates must not focus only on the template, but can also add additional 
information. 

There is still information outstanding and some information was received after the 
1®* draft was sent to the Executive Management Team (EMT). 

Activity T racking Sheet 

Activity Tracking Sheet (attached) was handed out at the meeting. The Municipal 
Manager has drawn up the Activity Tracking sheet and it serves as his contribution of 
overseeing the drafting/ compilation of the Annual Report. 

Contents 

There is no mentioning of wards and ward committees. The Annual Report Oversight 
Committee would like to see the Ward Projects in the Annual Report. The public would 
want to see what happened with the money, which all the wards have received. Ward 
demarcation happened this year and the community should be informed. 

The Annual Report Oversight Committee requested that Mr G.Cain send an e-mail to 
the Speaker, requesting a report from Ward Councillors on ward developments. 

Directorates do not capture their information correctly in the integrated Development 
Plan. 

The community would like to know about the performance highlights of the municipality 
e.g Gouda Library. 


Chapter 1: Introduction and Overview 
Page 2: Political Overview 

Duplication of Councillors names: Le Roux, Louw and Magal 
Correction: Agnes Boniswa and not Agnes Sarhbokwe 

Page 3: Executive Mayoral Committee 

The Speaker and Chief Whip is not part of the Executive Mayoral Committee and must 
be removed/ deleted. 


Page 3: Political Representation 
Correction: NPP and not NNP 

Page 9: Indigent Policy 

“Municipality embarks on the indigent drive annually for renewal of existing and new 
households that qualify as indigents to be able to obtain the free basic services”. 

The Annual Report Oversight Committee has a concern about the number of people 
registered as indigent and also what strategy the municipality is using to engage and 
inform the community of the Indigent Policy. 

During the IDP and Budget Roadshow the community is informed about the Indigent 
Policy and what the criteria is to qualify. The community must go to the correct office 
annually to renew their application. 


5. Chapter 2 ; Performance Highlights 

Cllr B. Fikizolo wanted to know if the colour codes had any significance. 

• The colours have no significance, but to make it reader friendly. 

Green - Key mandates as in the IDP 
Orange - Key results . 

Yellow - Key Performance Indicator (KPI) 

Red - Outstanding information 

• The Annual Report Oversight Committee requested a Glossary of Concepts, because 
the Annual Report is especially for the community. In the Glossary of Concepts, there 
must be a clear description of concepts eg. KPA, KPI, Mandate etc. 

• Try to motivate the community to read the Annual Report. The community will 
definitely read the Ward Projects. 

• Page 10 - KPI: All communities have access to electricity by 2010 

“All the planned projects were completed on time and the budget was spent to the 
maximum”. 

The sentence is too vague and it must be more specific. 

• Page 15 ~ KPI: Electricity losses (last bullet) 

“An investigation for a waste to energy project has been started”. 

Report on investigation, state reason why it is not included. 


Page 16 - Development Theme 2: Environmental Quality 
Environmental Quality is very important but the information is outstanding. 
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The Annual Report Oversight Committee is frustrated because of incomplete reports 
and that timeframes are not adhered to. 

The Annual. Report Oversight Committee requested to attach the. Annual Report 
Oversight Committee Minutes to the Executive Mayoral Committee Agenda for 
information purposes. ; 

The differences between Chapter 2 and Chapter 5 make the reading of the document 
very difficult. 

The structure of the Annual Report was changed by Provincial. Next year we will 
follow the new format. 

Cllr Smith asked if it is possible to put some of the headings in Chapter 2 under an 
umbrella concept, to link it to a specific department. 


• Page 20 - Economic Prosperity 

Local Economic Development is the umbrella term for all the KPI's listed under the 
Development Theme: Economic Prosperity. 

• Page 23 - KPI: Building the asset base (bullet 3) 

“Clean and green projects throughout the Drakenstein Area” 

The Annual Report Oversight Committee requested that totals be included. 

> Page 25 - KPA: Housing 

The Annual Report Oversight Committee requested that the Housing Waiting List 
information be included. 

• Page 31 - KPI; Adequate neighbourhood infrastructure and facilities to sustain a good 
quality of life. 

Cemeteries - Verify the information of Gouda. 

• Page 37 - KPI; Decrease incidents affecting traffic safety (table) 

Correction: Bos Plaas and not Bo Plaas 

Ronwe and not Ronwe , ^ 

• Page 47 - Development Theme 6:Good Governance 
The heading should be on the next page. 


Page 50 - Communication Plan 

The Communication Plan must be elaborated on. 
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The maintenance of the municipal website is very Important and must be regularly 
updated. 

Chapter 3: Human Resources and Organisational Management 

The performance evaluation of the executive Directors must be included in the Annual 
Report. 

■v 

Page 69 - 

Be more specific and include figures. 

Chapter 4: Audited financial Statements and Related Information 

Auditor General’s Report and Audited Financial Statements will be included in this 
Chapter as soon as it is adopted by Council. 


Chapter 5 : Functional Service Delivery Reporting 
Page 81 - Section 80 Committees Meetings (table) 

The Annual Oversight Comimittee requested t included the performance of the Section 
80 Committees. 

The Section 80 Committees operate on a monthly basis! 

A proposal was made that all the members of the Section 80 Committees must report. 
The Annual Report Oversight Committee is very concerned about the performance of 
the Section 80 Committees. 

Page 88 and 89 - Civil Engineering Services operational and Capital Budget 
Outstanding figures 

Cllr. C.M. Smith submitted written comments attached hereto as Annexure A. 


Chapter 6: Conclusion 

The conclusion can only be drafted after all the outstanding information is received. 


10, Way forward 


11 . 


Strategic Planning Unit will send out the d Management Team, 

if they are satisfied, it will be send to the Annual Report Oversight Committee for 
scrutiny or to make comments and add additional information. 


Closing 

Meeting closed at 11:50am. 
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MINUTES OF MEETING HELD WITH THE ANNUAL REPORT OVERSIGHT COMMITTEE 
ON 6 DECEMBER 2010 AT 09HOO IN THE BOARDROOM SOCIAL SERVICES, CIVIC 
CENTRE, PAARL 

Attendance 


Present: Cllr. T. Du Plessis 
CIlrC.M Smith 
Cllr. A.Theo 
Mr. G. Cain 
Ms. R.Cupido 


Oversight Committee- Chairperson 

Oversight Committee 

Oversight Committee 

Strategic Services - PMS/TQM Officer 

Strategic Services - Strategic Planning Unit - Admin 


Absent; Cllr. J.Thomas Oversight Committee 

Cllr. B.Fikizolo Oversight Committee 

Ms. N.G. Ndolela Strategic Services - Manager: Strategic Planning 


1. Welcome and attendance 

Cllr. T. Du Plessis welcomed all to the meeting. 

\ 

2. Apologies 

Apology from Ms. N.G. Ndolela. 


3. Adoption of Agenda 

The agenda was adopted by all the Committee Members present 

4. Confirmation of previous minutes: 04 November 2010 

The minutes of 04 Novembers was accepted by all the Committee Members present. 

5. Chapter 1: Introduction and Overview 

Page 1: Mayoral Foreword 

The Mayoral Foreword is received and will be included in the next draft. 

Page 11: Indigent Policy 

There is 1 1 899 residents is registered as indigent. 

The Committee wants to know how many residents of each town/area (Paarl, 
Wellington, Saron, Gouda and Hermon) are registered as indigent. 
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6. Chapter 2: Performance Highlights 

_ KPIs...shQ.uJd . be. d a numheL..or percentage. If .there_is. no number/ 

percentage in the KPI it will be difficult to measure performance. 

The KPIs in the Integrated Development Plan (IDP) is not drafted according to the 
“SMART” principle. 

The KPIs is very vague and does make reporting very difficult. Therefore, it has been 
cited as a possible reason why reporting lacks quality. 

Page 15 

Information should be listed/ divided per area/ town if possible. 

Page 19: Street sweeping (table) 

The Annual Report Oversight Committee was satisfied on how the information was 
presented. It indicates what was done in each town. 

Page 34: Development Theme 3: Economic Prosperity 

Cllr C. Smith was very satisfied with the manner in which the KPI’s wa.s drafted in this 
section of the report. 

Page 35 and 36 

Both pages have different KPIs but both talks about the same subject. Subjects that 
are linked should be clustered under one heading (if possible). 

Page 38: KPA- Housing 

The Committee requested that a table be included where it will indicate in which area/ 
town houses were built and, consequently, handed over. 

Page 39: Blocked Projects (table) 

The Committee questioned the purpose of the table. 

Page 40: Hostels B and C 

Current housing projects - the areas should be clearly identified in the report. 

Page 41: Waiting List 

The Committee also requested that a table be included which will indicate how many 
people are on the waiting list per area. 

The Chairperson indicated to the Committee that the waiting list is not divided into 
specific area/s and that the waiting list is constructed into one integrated list. 
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Page 41: Informal Settlements 

The information must be listed per area/ town with totals. 

Page 43: Table- Housing Project 

Noodkamp - The Committee wanted to know where Ward 8 is. 

Page 46: KPI- Monitor and support of food and nutrition programme 
There are soup kitchens in ward 1,5,9,12,10,14,20,21 and 26. 

If a map of all the wards included could be included, the public/ reader will know where 
all the wards are situated. 

Page 46: KPI- Monitor, support and evaluate current Food and Nutrition Programme. 
There are five (5) food gardens, but the reader will not know where the wards are 
situated. 

Page 50: Ward Projects 

The Committee requested that a map of all the wards be included as an annexure. 
Page 51 : Major projects ■ 

The major projects should be listed per area/ town. 

Page 52: KPI- Improve matric results and further education 
The content and heading (KPI) does not make sense. 

Insert heading: Library Week. 

Page 54: KP- Decrease incidents of social crime 
If must be indicated which sectors, did receive equipment. 

Page 55: KPi- Decrease incidents of major crime 
The crime rate should be indicated in a table format. 

Page 58: Professional fire training 

The information should be listed in a table format. 

Page 60: Fire and Rescue Statistics 

All the statistics should be listed in a table. It will assist the reader to locate information 
much easier. 

Page 61: Development Theme 5: Financial Viability 

The report is too vague. The report must be reviewed and more detail/ specifics must 
be provided. 
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Page 62:KPI -Compliance with legal requirements of credit control and debt collection 
^6 have implemented the best practices and adhered to the policy and other related 
legislations to debt collection” 

The sentence does not say what the municipality has achieved. 

Page 67: KPA- Community Participation and Communication 

The total Community Development Workers (CDWs) should be listed per area/ town. 


7. Chapters: Human Resources and Organisational Management 

Page 90: Disclosures concerning Councillors and other Senior Officials 

The heading should be changed to: Disclosures concerning The Executive Mayorai 

Committee and other Senior Officials. 


8. Chapter 4: Audited Financial Statements 

I 

Page 92: The Audited Finaricial Statements will be included in the next draft. 

9. Chapter 5: Functional Service Delivery Reporting 

Page 106: Civil Engineering Services Operational Budget 

The Committee further requested that the information (table) be deleted/ removed 
because it is a duplication of information. ' • 

f .) 

10. Chapter 6: Conclusion 


11. Way forward 

The next Annual Report Oversight Committee Meeting will convene on 11 January 
2011 at 09:00 in the Conference Room: Social Services, 3’’'^ Floor, Civic Centre, Paarl. 


12. Closing 

Meeting closed at 10:50am. 
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MINUTES OF MEETING HELD WITH THE ANNUAL REPORT OVERSIGHT COMMITTEE 
ON 12 JANUARY 2011 AT 09HOO IN THE BOARDROOM SOCIAL SERVICES, CIVIC 
CENTRE, PAARL 

Attendance 


Present; Cllr. B. Fikizolo 
Cllr. J. Thomas 
Cllr C.M Smith 
Ms. N.G. Ndolela 
Mr. G. Cain 
Ms. R. Cupido 


Oversight Committee 
Oversight Committee 
Oversight Committee 

Strategic Services - Manager: Strategic Planning 
Strategic Services - PMS/TQM Officer 
Strategic Services - Strategic Planning Unit - Admin 


Absent: Cllr. T. Du Plessis 
Cllr. A. Theo 


Oversight Committee- Chairperson 
Oversight Committee 


1. Welcome and attendance 

Clir T. Du Plessis could not attend the meeting due to other commitments and 
nominated Cllr B. Fikizolo to act as chairperson for the meeting. 

Cllr. B. Fikizolo welcomed all to the meeting. 


2. Apologies 

Apology from ClIrT. Du Plessis and Clir A.Theo. 

3. Adoption of Agenda 

The agenda was adopted by all the Committee Members present. 

4. Confirmation of previous minutes: 06 December 2010 

The minutes of 6 December 2010 was accepted by all the Committee Members 
present. 

5. Chapter 1: Introduction and Overview- 

Page 1: Mayoral Foreword 

Millennium Development Goals (MDGs) - Cllr Smith requested that there is a follow-up 
in the report about the MDGs. 

Page 4: Foreword by the Municipal Manager 
The use of bullets is an effective way of reporting. 
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Page 6: Political Oven/iew 

Duplication of Councillors names: Sishuba and Vos. 

-The Chief Whip and the Speaker's names to be listed separately-on the next-page, 


Page 15: Challenges facing Drakenstein Municipality 

The Committee Members requested that the challenges be repeated and elaborated on 
further in the report. 

Page 17: Seven Development Themes 

The Committee Members requested to consider that the KPA's be included, only 
mention the KPA's. 

There are no mandates listed or mentioned. 

Page 19: Indigent Policy 

The Oversight Committee requested at a previous meeting the figure of 11 899 
residents be listed per area or town. 


Chapter 2: Performance Highlights 

The Key Results is a summary of each Development Theme. The Oversight 
Committee suggested that the Key Results should be summarised as per KPI. 

Page 41: Investment Incentive Policy 

Correction (sequence of name): Social, Rural and Economic Development Committee 
and not Rural, Social and Economic Development Committee, 

Page 43: Clean and Green Projects 

The Oversight Committee requested that a table should be included which indicates 
how many people were employed of each ward. The figures will show Drakenstein 
Municipality creating jobs. 

Resolved 

The Annual Report is a strategic report, the above mentioned information could not be 
included because it will be too much information/details. There cannot be only focused 
on the job creation opportunities of the Clean and Green Projects, because there is job 
opportunities scattered throughout the report. The information is available during 
public meetings. 
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Page 53: Waiting List 

The Oversight Committee mentioned that they requested at a previous meeting that a 
more detaiied Waiting List be included. 

(Eg. how many people on waiting list, how many received and applied.) 

Page 58 

Correction of, sentence: “Most importantly the establishment of Rural Development 
Unit ” 

Page 59 

The Oversight Committee requested a map where all the boundaries of the wards are 
indicated. 

Resolved 


Page 60: KPI - Provide households earning less than R1 400 per month with access to 
free basic services. 

The Oversight Committee requested that the figure of 9 865 indigent debtors be 
confirmed. 

Page 63: Ward Projects 

It is important to list the projects that were completed in the wards. The Oversight 
Committee requested a summary of ward projects that is visible and created jobs. A 
list of Ward Projects should be included in the report as an annexure. 

There is no section for the Speaker's Office to report on, but the Ward Projects will 
also be covered under the Development Theme: Social Well-being. The reporting 
format of the report is based on the Integrated Development Plan (IDP). 

Page. 65 

The Oversight Committee mentioned that they requested changes at the previous 
meetings, but they don't see any changes. 

Resolved 

Remove/delete 1®* paragraph. 


Page 69: Handing over New Scholar Patrol Uniforms (Primary Schools) 
List information per town/area. 
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Page 75: KPI - Performance objectives for each vote and aligned with IDP 

Revise sentence; “Mostly-due-toJate subrnission,^,.,. ...... v 

Page 85: KPI - Introduce and develop efficient help desk services 

Directorate: Corporate Governance requested that the paragraph “Delegation of 

powers” be removed/deleted. 

Page 87: KPI - Maintain and expand information technology infrastructure 
Directorate: Corporate Governance requested that the paragraphs “Building 
maintenance” and “New Municipal Facilities” be removed/deleted 


7. Chapter 3: Human Resources and Organisational Management 

8. Chapter 4: Audited Financial Statements 

9. Chapter 5: Functionai Service Delivery Reporting 

10. Chapter 6: Conclusion 

The Oversight Committee raised the following question: “Do we want to put challenges 
in the conclusion.” > 


11. Way forward 

the Annual Report should be submitted to MayCo by Friday, 14 January 2011, 
Strategic Planning will do the requested changes there after Cllr T. Du Plessis 
(Chairperson) with Cllr B.Fikizolo (Acting Chairperson) will scrutinise the report. If both 
Councillors are satisfied with the report it will then be submitted to MayCo and then the 
report will be tabled at Council on 26 January 201 1 . 


12. Closing 

Meeting closed at 11:4lam. 
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MINUTES OF MEETING HELD WITH THE ANNUAL REPORT OVERSIGHT COMMITTEE 
ON 4 MARCH 2011 AT 10HOO IN THE BOARDROOM SOCIAL SERVICES CIVIC 
CENTRE, PAARL ’ 


Attendance 


Present: Cllr. T. Du Plessis 
Cllr. A. Theo 
. Ms, N.G. Ndolela 
Mr. G. Cain 
Ms. R. Cupido 


Oversight Committee- Chairperson 
Oversight Committee 

Strategic Services - Manager: Strategic Planning 
Strategic Services - PMS/TQM Officer 
Strategic Services - Strategic Planning Unit - Admin 


Absent: Cllr. B. Fikizolo 
Cllr. J. Thomas 
Cllr C.M Smith 


Oversight Committee 
Oversight Committee 
Oversight Committee 


1. Welcome and attendance 

Cllr. T. Du Plessis welcomed all to the meeting. 

2. Apologies 

Apology from Cllr C.M Smith and Cllr B.Fikizolo. 

3. Adoption of Agenda 

The agenda was adopted by all the Committee Members present. i 

4. Confirmation of previous minutes: 12 January 2011 

The minutes of 12 January 2011 was accepted by all the Committee Members present. 

5. Chapter 1 : Introduction and Overview 

No further com ments/ihput from Committee Members received. 

6. Chapter 2: Performance Highlights . ^ 

No further comments/input from Committee Members received. 
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7. Chapter 3: Human Resources and Organisational Management 

No further comments/input from Committee Members received. 


8. Chapter 4: . Audited Financial Statements 

No further comments/input from Committee Members received. 


9. Chapter 5: Functional Service Delivery Reporting 

No further comments/input from Committee Members received. 


10. Chapter 6: Conclusion 

No further comments/input from Committee Members received. 

0 

11. Way forward 


The Oversight Committee is satisfied with the format of the Annual Report and all the 
data that is captured. 

Mr G. Cain explained the purpose of the Draft Oversight Report. The Oversight Report 
also highlights the following: 

• Role and function of the Annual Report Oversight Committee; 

• Annual Report processes and challenges; and 

• When the Annual Report was released for public comment (public participation). 


Unfortunately no public comments were received. 

While compiling the Annual Report the Oversight Committee had various requests for 
certain information to be included in the report and the information was not 
forthcoming. 



The Oversight Committee requested that the shortfalls of compiling the Annual Report 
should be mentioned in the Oversight Report. ' 

(Highlight challenges in the drafting of the Annual Report, which means there is always 
opportunity for improvement.) 
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12. Closing 

Ms. N.G Ndolela thanked all Councillors for taking the time and effort giving 
constructive input in the drafting/compiling of the Annual Report 2009/2010. She also 
mentioned that there will be training for Councillors after the elections, regarding the 
new format of the Annual Report. 
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